ANNUAL COMPLIANCE TRAINING TEST
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Compliance concerns must be reported only to those in the supervisory hierarchy above you.
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Abuse is characterized by intentional misrepresentation to get gain.
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If an employee communicates a concern in good faith about an instance or pattern of noncompliance, that employee is protected by law from discrimination and harassment.
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If a new staff member has not obtained an Avatar ID number (billing number), he/she can simply use another person’s Avatar ID number if this is limited to a 7-day period.
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Failure to report non-compliance could result in civil and criminal liability, sanctions, penalties, disciplinary action or contract termination.
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You can release Protected Health Information if your intentions are good.
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I am fully in compliance so long as I observe all the laws, regulations and policies myself.  It is best not to interfere with what other people do.
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Penalties for fraud and abuse may include contract and employment termination, among other things.
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Spending time on assuring that we have used the proper codes when billing for service is an unnecessary waste of time.
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Compliance requires a multi-faceted team effort to be successful.
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	Billing records, conversations and Email between staff are all examples of media that can contain PHI.

	12.
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	Discussing client information with your friends, having a client’s chart stolen from your car, and Emailing unencrypted PHI over the Internet to a County contractor are all examples of a privacy breach and is a HIPAA violation that requires reporting. 
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